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Our school  aims to meet i ts  obl igat ions under the public  sector equal ity duty by 

having due regard to  the need to:  

• El iminate discr iminat ion and other conduct that  is  prohib ited by the Equal i ty  Act  

2010 

• Advance equal ity  of  opportunity between people who share a  protected 

character ist ic  and people  who do not share it  

• Foster  good re lat ions across  a l l  character ist ics –  between people  who share a 

protected characterist ic  and people who do not share it  

Legis lation 

The Equal ity Act  2010 and the Equal it ies Act  2010 (specif ic dut ies regulat ion 2011) 

provide a  consol idated source of  d iscr iminat ion law .    

We understand the principles  of  the act  and the work needed to ensure that  those 

with protected  character ist ics are not discr iminated against  and are  g iven equal i ty  of  

opportunity.  

A  protected characterist i c  under the act  covers the groups l is ted below: 

• Age 

• Disabi l ity  

• Race 

• Sex ( including issues for transgender)  

• Maternity and Pregnancy  

• Religion and bel ief  

• Sexual  orientat ion  

• Marr iage and c ivi l  partnership  (for  employees)  

Th is document  meets  the requirements under the fol lowing legislat ion:  

• The Equal ity Act  2010, which introduced the public sector equal ity duty and 

protects  people f rom discr imination  

• The Equal ity Act  2010 (Specif ic Duties) Regulat ions 2011, which require schools 

to  publish information to demon strate how they are  complying with the public 

sector  equal ity duty and to publish equal ity object ives  

• This document  is  a lso  based on Department for Education (DfE)  gu idance:  The 

Equal ity  Act  2010 and schools .  

AIMS & LEGISLATION 
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Our Headteacher  wil l :  

• Ensure that  staff ,  parents/carers and pupils/students  are informed about the 

Equal ity Pol icy  

• Oversee the effect ive  implementat ion of  the pol icy  

• Ensure staff  have access to t ra in ing which helps to implement the pol icy  

• Develop partnerships  with external  age ncies  regarding the pol icy so  that  the 

school’s  act ions  are in l ine  with  the best  advice  avai lable  

• Monitor the pol icy and report  to the governing body on the ef fect iveness  of  the 

pol icy 

Our governing body wi l l :  

• Ensure that  any act ion plans are monitored  

• Support  the headteachers  in  implementing any act ions necessary  

• Engage with parents and partner agencies about  the pol icy  

• Evaluate and review the pol icy  

Our Senior  Leadership Team wil l :  

• Have responsib i l i ty for support ing other staff  in  implementing th is  pol i cy 

• Provide a  lead in the dissemination of  informat ion re lat ing to  the pol icy with the 

headteachers,  provide advice and support  in  deal ing with  any issues/ incidents  

assist  in  implement ing reviews of  th is  pol icy  

Our pupils/students wi l l :  

• Understand how it  re lates  to them, appropriate  to age and ab i l ity 

• Be expected to act  in  accordance to th is  pol icy  

Our parents/carers wil l :  

• Have access to the pol icy through a range of  appropr iate media to their  

requirements  

• Be encouraged to act ively support  the pol icy  

• Be informed of  any incident re lat ing to th is  pol icy which could d irect ly impact  

their  chi ld  

Our school  staff  wil l :  

• Be ful ly aware of  the equal ity pol icy and how it  relates to  them  

• Understand that  this  i s  a whole  school  issue and support  the equal ity pol icy  

• make known any queries  or  train ing requirements  

 

ROLES & RESPONSIBILIT IES  
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El iminating discr iminat ion  

The school is  aware of  it s  obl igat ions under the Equal ity Act  2010 and complies with 

non-discr imination provisions.  Where re levant,  our pol icies include  reference to  the 

importance of  avoiding  discr iminat ion and other prohibited conduct.  

Staff  and governors are regularly reminded of  their  responsib i l i t ies  under the Equal ity 

Act ,  for example during meetings.  Where this has  been discussed during a meeting i t  i s  

recorded in the meet ing minutes.   

 

Addressing Prejudice Related Incidents  

This school i s  opposed to al l  forms of  prejudice and we recognise  that  chi ldren and 

young people who experience any form of  prejudice re lated d iscriminat ion may fare  

less wel l  in  the education  system.  

We provide both our  learners and staff  with an awareness of  the impact  of  prejudice 

in  order to reduce the l ike l ihood of  any incidents.   

ELIMINATING DISCRIMINATION  
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ADVANCING EQUALITY OF OPPORTUNITY  

 

Advancing equal ity  of  opportunity  

As set  out in  the DfE  guidance on the Equal ity Act ,  the school aims to advance equal ity 

of  opportunity by:  

•  Removing or min imis ing d isadvantages suffered by people which are connected 

to  a part icular  characterist ic  they have (e .g.  students with disabi l i t ies ,  or gay 

students  who are  being subjected to  homophobic bul ly ing)  

•  Taking steps to meet the part icular needs of  people  who have a part icular  

character ist ic (e .g .  enabl ing Musl im students  to ce lebrate key re l igious fest ivals )  

•  Encouraging people who have a part icu lar character ist i c to part icipate ful ly  in  

any act iv it ies (e .g.  encouraging a l l  students to be involved in the fu l l  range of  

school  societ ies)  

 

In  ful f i l l ing this  aspect of  the duty,  the school  wi l l :  

•  Publ ish  attainment  data each academic year showing how students with 

d if ferent  characterist ics are  performing  

•  Analyse the above data to determine strengths and areas for  improvement,  

implement act ions in response and publish  this  information  

•  Make evidence avai lable  identi fy ing improvements for specif ic groups (e.g .  

decl ines in  incidents of  homophobic or transphobic bul ly ing)  

•  Publ ish  further data about  any issues associated with  part icu lar protected  

character ist ics,  ident ifying any issues which could affect  our  own students .  

 

Equality  considerations in decision -making 

The school ensures it  has due regard to equal ity considerat ions whenever sign if icant 

decisions are made.  

 

The school always considers the impact  of  s ignif icant  decis ions on part icular groups.  

For example,  when a  school tr ip or act iv ity i s  being planned, the school  co nsiders  

whether the tr ip:  

•  Cuts across any re l ig ious hol idays  

•  I s  accessib le to invited students  

•  Has equivalent fac i l i t ies for boys and gir ls  
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Monitor  and Review 

• This  document  wi l l  be approved by governing  board.  

• We wi l l  rev iew our object ives  in  re lat ion to  any changes in  our  schoo l  prof i le  at  least  

every  three  years .   

• Our object ives  wi l l  s i t  in  our  overal l  School  Improvement P lan where appropr iate  and 

therefore  wi l l  be rev iewed as  part  o f  th is  process  where  necessary  
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Equality  Objectives  

Objective 1  

Appoint  and provide appropr iate training for a  designated member of  staff  and a 

designated governor for equal ity  in  order  to ensure appropriate knowledge is  held 

within  the school and  to support  the Headteacher  in fulf i l l ing  the a ims of  the pol icy 

and monitor implementat ion and progress.  Express ions of  interest  wil l  be requested 

during Spr ing Term 2022 for both roles.   

 

Objective 2  

Have in  place a reasonable adjustment agreement for al l  staff  with disabi l it ies by July  

2022, to meet their  needs better and ensure that  any disadvantages they experience 

are addressed. Th is wi l l  inc lude considerat ion of  guidance from external  organisat ions ,  

Esteem MAT Centra l  Team and Unions.  

 

Objective 3 

To reduce incidences of  homophobia  and sexist  and racist  language by student s by 

ensuring that incidents involv ing negat ive language are dealt  with swift ly and 

sanct ioned in accordance with the School 's  behaviour pol icy .  

EQUALITY OBJECTI VES  


